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y Peoples

rganisers
» Colleagues and families

® Our young people and the

team, our horses

® Our supporters




al Governance

‘University supports

® Clinical and practical, action
based research, stop all the

noise....

® We are on the shoulders of
our ancestors but what are

we doing up there.....
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WHY YAWARDA AND EAL APPROACHz?

Non judgen

An outlet or opportunity to go

denied

A projection away from self

n affirmation (ie 500kgs)







30 REFERRAL PATHWAYS
33 LETTERS OF SUPPORT
9 MOU/PARTNERSHIP AGREEMENTS

Session Structure

®* Thematic apg

® Sessions are cumulative in nature in

\ building relationship skills




* Kind anc

® Feelings as natural

~  ® Facing Lifes Challenges
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YOUTH CONFERENCE

HEALTHY COUNTRY

HEALTHY COMMUNITIES
WA Aborgral Communty Controfed
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OUR PARTNERS

Australian Government

National Health and
Medical Research Council

MARY MACKILLOP

ey

Murdoch
University

National Indigenous
Australians Agency
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http://www.yawardanijanga.com.au/
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